
NOTICE OF REVISION TO PIONEER COMMUNITY ENERGY 
CONFLICT OF INTEREST CODE 

 
Pioneer Community Energy Conflict of Interest Code is in process of revision to reflect recent 
designation as a Multi-County Agency. 
 
On December 17, 2020, the Governing Board adopted Resolution 2020-25 approving 
Amendment No. 1 to the Amended and Restated Joint Exercise of Powers Agreement for Pioneer 
Community Energy expanding Pioneer Community Energy Joint Powers Authority Membership 
pending California Public Utilities Commission (CPUC) certification of Addendum No. 1 to the 
Community Choice Aggregation Implementation Plan and Statement of Intent. 
 
On March 8, 2021, Pioneer Community Energy received CPUC certification of Addendum No. 1 
to the Community Choice Aggregation Implementation Plan and Statement of Intent, thus 
effectuating Amendment No. 1 to the Amended and Restated Joint Exercise of Powers 
Agreement for Pioneer Community Energy expanding Pioneer Community Energy Joint Powers 
Authority Membership. 
 
As the County of El Dorado and the City of Placerville are now Members of Pioneer Community 
Energy and represented on the Governing Board joining current Members representing the 
County of Placer, City of Auburn, City of Colfax, City of Lincoln, Town of Loomis, and City of 
Rocklin; Pioneer Community Energy is now a Multi-County Agency and is required to align its 
Conflict of Interest Code in compliance with the FPPC process, implementing guidelines moving 
forward as a Multi-County agency. 
 
On March 18, 2021, the Governing Board directed staff to implement necessary steps per 
California Code of regulations Section 18750 and the Fair Political Practices Commission (FPPC) 
pertaining to Statement of Economic Interests for designated filers of a Multi-County Agency. As 
such, the FPPC is now the Code Reviewing Body for Pioneer Community Energy; the Code 
revision has been remitted and is awaiting FPPC review. 
 
Per the Conflict of Interest Code currently in place, all officials and employees required to submit 
a Statement of Economic Interest pursuant to the Conflict of Interest list of Designated Filers shall 
file their Statements with the filing official: Pioneer Community Energy, 2510 Warren Drive, Suite 
B, Rocklin, CA 95677. Pioneer Community Energy shall make and retain a copy of all statements 
filed. All retained statements, original or copied, shall be available for public inspection and 
reproduction (Government Code Section 81008). 
 
Please direct your inquiries to: Teresa Willock, Board Clerk & Executive Assistant, by 
phoning (916) 758-8946, or by email to: teresaw@pioneercommunityenergy.ca.gov. 
 

mailto:teresaw@pioneercommunityenergy.ca.gov


Before the Governing Board of 
Pioneer Community Energy 

In the matter of: Adopt Resolution rescinding 
Resolution 2020-9 and approving the updated 
Conflict of Interest Code for Pioneer Community 
Energy to 1) include the Power Resources Manager 
as a designated position; and 2) align with 
becoming a Multi-County Agency resulting from 
Governing Board Actions for Expansion beyond 
Placer County 

Resolution No.: 2021-10 

The following Resolution was duly passed by the Governing Board of Pioneer Community Energy 

at a regular meeting held March 18, 2021, by the following vote on roll call: 

Ayes: Patterson, Karleskint, Jones, Dowdin Calvillo, Duncan, Holmes. 

Noes: None. 

Absent: Janda. 

Signed and approved by me after its passage. 

Attest: 

WHEREAS, Pioneer Community Energy (then, Sierra Valley Energy Authority) is a Joint Powers 
Authority established on September 9, 2015, by County of Placer and City of Colfax, and 
organized under the Joint Exercise of Powers Act (Government Code Section 6500); and 

WHEREAS, Pioneer Community Energy (then, Sierra Valley Energy Authority) adopted an 
Amended and Restated Joint Powers Agreement on February 22, 2017, adding new members 
representing City of Auburn, City of Lincoln, Town of Loomis, and City of Rocklin; and 

WHEREAS, Resolution 2017-11, establishing a Conflict of Interest Code for Pioneer Community 
Energy (then, Sierra Valley Energy Authority), was adopted by the Governing Board on November 
13, 2017, in accordance with the Political Reform Act (Government Code Section 81000 et seq.); 
and 

WHEREAS, Resolution 2020-9, rescinding Resolution 2017-11 and approving the updated 
Conflict of Interest Code for Pioneer Community Energy to include the Chief Operating Officer as 
a designated filer, was adopted by the Governing Board on July 16, 2020; and 
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WHEREAS, Resolution 2020-18, establishing the funding of the Power Resources Manager 
position in-lieu of filling the Power Settlements Manager.position, was adopted by the Governing 
Board on November 19, 2020; and 

WHEREAS, the Power Resources Manager title has been identified as a designated position 
requiring disclosure, Pioneer Community Energy wishes to amend Appendix A of its Conflict of 
Interest Code to update official employee designations by including the added position that 
requires disclosure, and the appropriate disclosure categories for the position; and 

WHEREAS, Resolution 2020-26, approving Pioneer Community Energy Addendum No. 1 to the 
Community Choice Aggregation Implementation Plan and Statement of Intent and Authorizing the 
Executive Director to Submit Addendum No. 1 to the California Public Utilities Commission, was 
adopted by the Governing Board on December 17, 2020; and 

WHEREAS, Resolution 2020-25, approving Amendment No. 1 to the Amended and Restated 
Joint Exercise of Powers Agreement for Pioneer Community Energy expanding Pioneer 
Community Energy Joint Powers Authority Membership, was adopted by the Governing Board on 
December 17, 2020; and 

WHEREAS, On March 8, 2021, Pioneer Community Energy received California Public Utilities 
Commission certification of Addendum No. 1 to the Community Choice Aggregation 
Implementation Plan and Statement of Intent, thus effectuating Amendment No. 1 to the Amended 
and Restated Joint Exercise of Powers Agreement for Pioneer Community Energy expanding 
Pioneer Community Energy Joint Powers Authority Membership allowing for new members 
representing County of El Dorado and City of Placerville; and 

WHEREAS, Pioneer Community Energy Conflict of Interest Code requires revision to align with 
becoming a Multi-County Agency as a result of Governing Board actions for expansion beyond 
Placer County. 

BE IT RESOLVED, the Governing Board of Pioneer Community Energy hereby finds, declares, 
and resolves as follows: 

1. The above recitals are true and correct. 

2. The Governing Board of Pioneer Community Energy does hereby rescind 
Resolution 2020-9 and approve the updated Conflict of Interest Code for Pioneer 
Community Energy including the Power Resources Manager as a designated 
position and defining the appropriate disclosure categories for the position, and 
further aligning the Conflict of Interest Code with becoming a Multi-County Agency 
resulting from Governing Board Actions for expansion beyond Placer County. 

3. The Governing Board of Pioneer Community Energy directs staff to implement the 
necessary steps per California Code of Regulations Section 18750 and the Fair 
Political Practices Commission pertaining to Statement of Economic Interests for 
designated filers of a Multi-County Agency. 

4. This Resolution shall take effect immediately upon its adoption. 

Exhibits: 
A. Conflict of Interest Code for Pioneer Community Energy 
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Conflict of Interest Code of 

PIONEER COMMUNITY ENERGY 
A California Joint Powers Authority 

The Political Reform Act (Government Code Section 81000, et seq.) requires state and 

local government agencies to adopt and promulgate conflict of interest codes. The Fair Political 

Practices Commission (FPPC) has adopted a regulation (2 California Code of Regulations Section 

18730) that contains the ter,is of a standard conflict of interest code, which can be 

incorporated by reference in an agency's code. After public notice and hearing, the standard 

code may be amended by the FPPC to conform to amendments in the Political Reform Act. 

Therefore, the terms of 2 California Code of Regulations Section 18730 and any amendments 

duly adopted by the FPPC are hereby incorporated by reference. This regulation and the 

attached Appendices, designating positions and establishing disclosure categories, shall 

constitute the conflict of interest code of Pioneer Community Energy. 

As directed by Government Code Section 82011, the code reviewing body is the Fair 

Political Practices Commission. Pursuant to 2 Cal. Code of Reg s. Section 18227, the Executive 

Director, or his designee, shall be the official responsible for reviewing and retaining statements 

of economic interests and making the statements available for public inspection and 
reproduction. 

Individuals holding designated positions shall file their statements of economic interests with 

Pioneer Community Energy, which will make the statements available for public inspection 

and reproduction. (See Gov. Code, § 81008.) All statements will be retained by Pioneer 

Community Energy. 



Pioneer Community Energy 

Appendix of Designated Positions 

List of Designated Positions for Pioneer Community Energy and 

Financial Disclosure Categories 

Each person holding any position listed below must file statements disclosing the kinds of 

financial interests shown for the designated employee's position. Statements must be 

filed at the times and on the forms prescribed by law. Failure to file statements on time 

may result in penalties including but not limited to, late fines. 

Designated Employees Disclosure Category 

Executive Director 1,2,3,4 

General Counsel 1,2,3,4 

Chief Operating Officer 1,2,3,4 

Director of Power Resources 1,2,3,4 

Power Resources Manager 1,2,3,4 

Director of Regulatory and Legislative Affairs 1,2,3,4 

Director of Public Affairs and Marketing 1,2,3,4 

Director of Program s 1,2,3,4 

Director of Administration and Finance 1,2,3,4 

Consultants* 1,2,3,4 

*The Executive Director, after consultation with the General Counsel, shall review the duties and 

authority of all consultants retained by Pioneer Community Energy. Those consultants who, 

within the meaning of 2 Cal. Code of Regs. Section 18700, et seq., are required to file statements 

of economic interests, shall do so. During each calendar year, Pioneer Community Energy shall 

maintain a list of such consultants for public inspection in the same manner and location as this 

Conflict of Interest Code. Nothing herein excuses any consultant from any other provision of the 

Conflict of Interest Code, specifically those dealing with disqualification. 

The following positions are not covered by the Conflict of Interest Code because they must file under 

Government Code Section 87200 and, therefore, are listed for informational purposes only: 

Members of the Board of Directors 

Members of the Board of Directors (Alternates) 

An individual holding one of the above listed positions may contact the Fair Political Practices 

Commission for assistance or written advice regarding their filing obligations if they believe that their 

position has been categorized incorrectly. The Fair Political Practices Commission makes the final 

determination whether a position is covered by Government Code Section 87200. 



Category 1: 

Pioneer Community Energy 

Appendix of Disclosure Categories 

A designated person assigned to Category 1 shall disclose all investments which may foreseeably 

be materially affected by any decision made or participated in by the designated employee. 

Category 2.: 

A designated person assigned to Category 2 shall disclose all interests in real property which 

may foreseeably be materially affected by any decision made or participated in by the 
designated employee. 

Category 3: 

A designated person assigned to Category 3 shall disclose all income, including receipt of loans, 

gifts, and travel payments, which may foreseeably be materially affected by any decision made 

or participated in by the designated employee. 

Category 4: 

A designated person assigned to Category 4 shall disclose all business positions which may 

foreseeably be materially affected by any decision made or participated in by the designated 
employee. 



































 

 

□ 

Agency Report of: 
New Positions A Public Document 

California 
Form 804 

1. Agency Name (Also include, Division, Department, or Region (if applicable)) Amendment 

Date of Original Filing:
Agency Contact (month, day, year) 

Phone Number Email 

2. New Position Information

Position Title/Classification
and Job Summary Assigned Category OR Disclosure Requirement Assuming/Start Date 

(Optional) 

/ / 
m / d / yr 

Start 

/ / 
m / d / yr 

Start 

Start / / 
m / d / yr 

/ / 
m / d / yr 

Start 

/ / 
m / d / yr 

Start 

/ / 
m / d / yr 

Start 

/ / 
m / d / yr 

Start 

3. Verification
I have read and understand FPPC Regulations 18700.3 and 18734. I have verified that the disclosure assignment(s) set forth above, is 
in accordance with its provisions. 

Signature Name Title (month, day, year) 

Comment: (Use this space or an attachment for any additional information.) 

FPPC Form 804 (2/16) 
FPPC Toll-Free Helpline: 866/ASK-FPPC (866/275-3772) 



Agency Report of: 
New Positions A Public Document 

California 804 
Form 

1. Agency Name (Also include, Division, Department, or Region (if applicable)) 

Pioneer Community Energy fka Sierra Valley Energy Authority 
Iii Amendment 

11/13/2017 
-------------------------------1 Date of Original Filing: ______ _ 
Agency Contact 

Teresa Willock 

Phone Number 

(916) 758-8946 

2. New Position Information 

Director of Finance & 
Administration 
(Job Description attached) 

Director of Public Affairs, 
Marketing, and Programs 
(Job Description attached) 

Power Supply Contracts 
Manager 
(Job Description attached) 

3. Verification 

change to job title & 
amended job description 
(12/17/20) 

combined 2 previously 
designated filer job titles 
into one title (6/17/21) 

created new job title to be 
a designated filer 
(6/17/21) 

(month, day, year) 

Email 

T eresaW@PioneerCommunityEnergy.ca.gov 

1,2,3,4 

1,2,3,4 

1,2,3,4 

Start 02 '°1 /1 
m Id I yr 

Start 09 '°7 121 
m Id I yr 

07 ,06 /2 Start ___ 
m Id I yr 

Start_/_/_ 
m Id I yr 

Start_!_!_ 
m Id I yr 

Start I I ml-d-lyr 

Start_/_/_ 
m Id I yr 

I have read and understand FPPC Regulations 18700.3 and 18734. I have verified that the disclosure assignment(s) set forth above, is 
in accordance with its provisions. 

Signature 

Comment: 

see attached 

Print 

Name 

Clear 

Board Clerk & Executive Assistant 7/21/2022 
Title (month, day, year) 

FPPC Form 804 (2/16) 
FPPC Toll-Free Helpline: 866/ASK-FPPC (866/275-3772) 
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Director of Finance & Administration 
On December 17, 2020, the Board of Directors approved change to a previously designated filer 
job title from Director of Administration and Finance to Director of Finance and Administration; 
and amended the job description; and filled the position on February 1, 2021. 

 

Director of Public Affairs, Marketing, and Programs 
On June 17, 2021 the Board of Directors approved change to previously designated job titles and 
description by combining Director of Public Affairs & Marketing and Director of Programs to make 
one title, Director of Public Affairs, Marketing, and Programs; and filled the position on September 
7, 2021. 

 
Power Supply Contracts Manager 
On June 17, 2021 the Board of Directors approved a new job title and description for Power 
Supply Contracts Manager and filled the position on July 6, 2022. 

 



PIONEER COMMUNITY ENERGY  

DIRECTOR OF FINANCE AND ADMINISTRATION 

Definition 

To plan, organize, direct and review the activities and operation of Finance and Administration Division 

including budget development and administration, billing and revenue, accounting, procurement, human 

resources, office management, records and contract management and counterparty and operational risk 

management; to coordinate assigned activities with other divisions and outside agencies; and to provide 

highly responsible and complex administration support to the Executive Director.  

Supervision Received and Exercised 

Receives administrative direction from the Executive Director. 

Exercises direct supervision over professional, support staff, contract staff and consultants. 

Examples of Essential Duties – Duties may include, but are not limited to, the following: 

• Develop, plan and implement Finance and Administration Division goals and objectives; recommend 

and administer policies and procedures.  

• Coordinate Finance and Administration Division activities with those of other divisions and outside 

agencies and organizations; provide staff assistance to the Executive Director and Board of Directors; 

prepare and present staff reports and other necessary correspondence. 

• Direct, oversee and participate in the development of the division’s work plan; assign work activities, 

projects and programs; monitor work flow; review and evaluate work products, methods and 

procedures. 

• Supervise and participate in the development and administration of the Authority’s annual operating 

budget; direct the forecast of additional funds needed for staffing, equipment and supplies; monitor 

and approve expenditures; implement mid-year adjustments.  ‰  

• Assist in the establishment and amendments of the Energy Risk Management Policy and is responsible 

for compliance 

• Establishes the Credit Risk Guidelines and responsible for compliance. 

• Develop and implement long and short-term strategic plans in support of division and Authority goals 

and objectives.  

• Direct the preparation of financial reports as required by law; prepare various financial reports and 

analyses requested by the Executive Director and/or Board of Directors. 

• Oversee the general accounting functions of the Authority; ensure compliance with internal controls 

and standard accounting practices.  

• Select, train, motivate and evaluate personnel; provide or coordinate staff training; conduct 

performance evaluations; implement discipline procedures; maintain discipline and high standards 

necessary for the efficient and professional operation of the division.  
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• Oversee and supervise administrative and support functions including Board and committee agendas 

and materials, personnel and payroll functions, contract claims processing and tracking, and other 

office support functions.  

• Support risk management oversight by ensuring compliance with risk management policies and 

facilitating Risk Management oversight board and committee meetings. 

• Coordinate and/or develop risk measurement methods and mitigation measures, in conjunction with 

the Risk Management committee for a variety of risks the Authority may face, including but not limited 

to, mismatched retail rates to wholesale cost structure, cash flow risk tied to reserve fund levels, 

interest rate risk on variable rate debt, counterparty failure on obligation, and energy transactions 

made outside proper authorization boundaries. 

• Review and evaluate ongoing employment developments and compliance with local, Federal and 

State human resource laws; policy amendments where necessary or beneficial. 

• Serve as Authority’s Compliance Officer, ensuring completion and submittal of required compliance 

reports. 

• Act as Custodian of Records for the Authority, including, but not limited to, meeting records, legal and 

business records, correspondence and personnel files; respond to Public Records Act requests and 

other public agency service requirements.  

• Establish and oversee the Authority’s human resource function including recruitment, classification, 

compensation and benefits, training, compliance and development/implementation of personnel 

policies; research and implement short and long-term staff development plans; and work with other 

division directors to evaluate and track staff performance and staff development needs.  

• Manage consultants and contractors where necessary, including development of vendor RFPs and 

contracts; manage relationships with vendors and consultants.  

• Manage requirements for continual operations including facility and capital needs, such as but not 

limited to, lease agreements, permits, insurance policies, equipment, communications and 

information technology systems, and other activities required to ensure proper Authority function 

and compliance.  

• Represent the division and Authority to outside groups and organizations; participate in outside 

community and professional groups and committees; provide technical assistance as necessary.  

• Research and prepare technical and administrative reports and studies; prepare written 

correspondence as necessary.  

• Build and maintain positive working relationships with co-workers, Board of Directors, other Authority 

employees and the public using principles of good customer service.  

• Perform related duties as assigned.  

Minimum Qualifications 

 Knowledge of: 

Generally accepted accounting principles and financial reporting for various transaction types.  

 

Principles and practices of internal controls as they apply to a public agency.  
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Principles of business operations and management, strategic planning, budgeting and finance, 

human resource management and compliance, and general project management. 

 

Personnel administration including recruitment, selection and training.  

 

Principles and methods of finance administration, particularly in the areas of accounting, 

budgeting, auditing, purchasing, and treasury.  

 

California public agency financial practices, revenue sources and reporting.  

 

Principles and practices of leadership, motivation, team building and conflict resolution.  

 

Pertinent local, State and Federal laws, rules and regulations. 

 

Principles and practices of communication that builds and maintains credibility and transparency 

with citizens, businesses and the community. 

 

Organizational and management practices as applied to the analysis and evaluation of programs, 

policies and operational needs.  

 

Principles and practices of organization, administration and personnel management.  

 

Principles and practices of budget preparation and administration.  

 

Principles of supervision, training and performance evaluation. 

 

Safe work practices. 

Modern office equipment and methods including use of computer applications. 

Principles and practices of customer service.  

 

Ability to: 

 

Plan, direct and control the administration and operations of the Finance and Administration 

Division. 

 

On a continuous basis, analyze budget and technical reports; interpret and evaluate staff report 

and related documents; know and interpret laws, regulations, codes and procedures; observe 

performance and evaluate staff; problem solve division related issues; and explain and interpret 

policy.  
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On a continuous basis, sit at desk and in meetings for long periods of time. Intermittently twist to 

reach equipment surrounding desk; perform simple grasping and fine manipulation; use 

telephone, and communicate through written means. 

 

Manage professional services and the work of outside consultants 

 Develop and implement division policies and procedures.  

Gain cooperation through discussion and persuasion.  

Successfully develop, control and administer the Authority budget and expenditures.  

Analyze problems, identify alternative solutions, project consequences of proposed actions and 

implement recommendations in support of goals.  

Effectively administer a variety of finance activities.  

Interpret and apply Federal, State, local and Authority policies, procedures, laws and regulations.  

Develop and install sound accounting and related financial systems and procedures.  

Prepare complex financial statements, reports and analyses.  

Identify and respond to public and Board of Directors’ issues and concerns.  

 Communicate clearly and concisely, both orally and in writing.  

 Supervise, train and evaluate assigned personnel.  

Establish and maintain effective working relationships with those contacted in the course of work. 

Experience and Training 

Any combination of experience and training that would provide the required knowledge, skills and abilities 

would be qualifying.  A typical way to obtain the required knowledge, skills and abilities would be: 

Experience: 

Seven years of increasingly responsible experience in public accounting and financial analysis 

including at least three years of administrative and management responsibility. 

 

Training: 

A Bachelor’s degree from an accredited college or university with major course work in Accounting, 

Finance, Economics, Business Administration, or a related field.   
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License and/or Certificates 

Possession of, or ability to obtain, a valid California driver’s license. 



Pioneer Community Energy 
Job Description 

Job Title: Director of Public Affairs, Marketing & Programs 
Department: 
Reports To: Executive Director 
FLSA Status: Exempt 
Prepared Date: May 2021 

t/p/ONEER 

Summary: To plan, organize and direct and review the activities and operation of Public Affairs, 
Marketing & Programs Division including the development, management and implementation of 
programs to communicate, promote and market Pioneer Community Energy and its programs and 
services. Direct and oversee customer relations, account management, and account and billing 
services. Coordinate assigned activities with other divisions and outside agencies and provide 
highly responsible and complex administration support to the Executive Director. 

Essential Duties and Responsibilities: include the following. Other duties may be assigned. 

• Develop, plan and implement Public Affairs Marketing and Programs Division goals and 
objectives; recommend and administer policies and procedures. 

• Coordinate Public Affair, Marketing and Programs Division activities with those of other 
division and outside agencies and organizations; provide staff assistance to the Executive 
Director and Board of Directors; prepare and present staff reports and other necessary 
correspondence. 

• Direct, oversee and participate in the development of the division's work plan; assign work 
activities, projects and programs; monitor work flow; review and evaluate work products, 
methods and procedures. 

• Supervise and participate in the development and administration of the Public Affairs, 
Marketing & Programs Division budget; direct the forecast of additional funds needed for 
staffing, equipment, materials and supplies; monitor and approve expenditures; implement 
mid-year adjustments. 

• Plan, executive and evaluate strategic marketing campaigns, collateral and promotional 
material that supports business and community development goals. 

• Select, train, motivate and evaluate personnel; provide or coordinate staff training; conduct 
performance evaluations; implement discipline procedures; maintain discipline and high 
standards necessary for the efficient and professional operation of the division. 

• Pioneer Community Energy's programs, including but not limited to, electric programs to 
promote energy conservation and efficiency, load management, distributed generation, 
low-income rate assistance, and renewable energy resources. 

• Develop and maintain strategic partnerships to create opportunities for program funding, new 
program markets and the effective implementation of programs. 

• Oversee funding applications and grants. 



t/plDNEEl? 
• Design energy efficiency and other demand-side management programs including 

developing metrics to gauge program success. 
• Manage and implement energy efficiency or other demand-side management programs. 
• Monitor and research legislation; develop and prepare recommended responses to 

regulatory and legislative initiatives and requirements. 
• Provide direction, guidance and review of community outreach plans and business 

development plans to increase customer acquisition, encourage participation in various 
programs, and support customer retention. 

• Manage and coordinate with staff and outside consultants to provide website services, 
graphics, writing, advertising and related outreach services. 

• Develop and implement strategy as ii relates to key accounts, programs and services 
including large commercial and municipal customers. 

• Write and review press releases, feature articles and other materials for newspaper, 
magazines and related venues. 

• Develop and maintain relationships with print, radio and television media, community groups 
and organizations, business leaders, and other public agencies and governmental 
representatives. 

• Oversee the Authority's social media (e.g. Facebook and Twitter) and e-newsletter 
distribution, event and sponsorship opportunities and Authority sponsored press conferences 
and events. 

• Develop strategies and implementation plans to respond to media inquiries and publicity's. 
• Provide direction, guidance and review of community outreach plans and implementation for 

the enrollment of new communities during service area expansion, including meeting state 
legal requirements. 

• Provide direction, guidance and review of business development plans and implementation 
to increase customer acquisition and retention. 

• Develop and administer appropriate research such as rate surveys, customer satisfaction 
surveys and other market research as required. 

• Oversee resolution of billing issues, customer complaints, and technical issues that impact 
customers 

• Oversee functions of call center and data manager to improve and streamline customer 
service. 

• Act as a liaison to local government and community agencies. 
• Develop high-quality written material to communicate program objectives and outcomes, and 

to interface with stakeholders, partners, the media and the public. 
• Maintain professional and productive relationships with relevant, local industry groups and 

community organizations. 
• Maintain an understanding of industry trends and innovations around energy efficiency and 

demand-side management programs and incorporate new ideas when appropriate. 



lffp/ONEE:Fl 
• Track program metrics to understand program performance, including customer satisfaction 

and make recommendations for program improvements, 

• Interpret industry reports on energy efficiency technologies including emerging technologies 
and pricing and sales of existing technologies. 

• Represent the division and Authority to outside groups and organizations; participate in 
outside community and professional groups and committees; provide technical assistance 
as necessary, 

• Research and prepare technical and administrative reports and studies; prepare written 
correspondence as necessary. 

• Build and maintain positive working relationships with co-workers, Board of Directors, other 
Authority employees and the public using principles of good customer service. 

• Occasional local travel may be required as needed. 
• Perform related duties as assigned, 
• Regular, predictable attendance is required. 
• Ability to get along and work effectively with others. 

Supervisory Responsibilities: Directly supervises the professional staff, support staff, contract 
staff and consultants. Carries out supervisory responsibilities in accordance with the organization's 
policies and applicable laws. Responsibilities include interviewing, hiring, and training employees; 
planning, assigning, and directing work; appraising performance; rewarding and disciplining 
employees; addressing complaints and resolving problems. 

Measures of Performance: The Director of Public Affairs, Marketing and Programs shall be 
considered to be performing in an acceptable manner when the following have been accomplished: 

1, Oral Communication - Speaks clearly and persuasively in positive or negative situations; 
Listens and gets clarification; Tailors the content of speech to the level and experience of 
the audience; Uses appropriate grammar and choice of words in oral speech; Organizes 
ideas clearly in oral speech; Responds well to questions; Remains open to other's ideas 
and tries new things; Participates in meetings, 

2. Written Communication - Writes clearly and informatively; Edits work for spelling and 
grammar; Varies writing style to meet needs; Presents numerical data effectively; Able to 
read and interpret written information. 

3. Teamwork- Balances team and individual responsibilities; Exhibits objectivity and 
openness to others' views; Gives and welcomes feedback; Contributes to building a 
positive team spirit; Puts success of team above own interests; Able to build morale and 
group commitments to goals and objectives; Supports everyone's efforts to succeed; 
Listens and responds constructively to other team members' ideas; Offers support for 
others' ideas and proposals; Is open with other team members about his/her concerns; 
Expresses disagreement constructively. 



4. Professionalism -Approaches others in a tactful manner; Reacts well under pressure; 
Treats others with respect and consideration regardless of their status or position; Accepts 
responsibility for own actions; Follows through on commitments. 

5. Quality- Demonstrates accuracy and thoroughness; Looks for ways to improve and 
promote quality; Applies feedback to improve performance; Monitors own work to ensure 
quality. 

6. Attendance/Punctuality- Is consistently at work and on time; Ensures work responsibilities 
are covered when absent; Arrives at meetings and appointments on time. 

7. Dependability- Follows instructions, responds to management direction; Takes 
responsibility for own actions; Keeps commitments; Commits to long hours of work when 
necessary to reach goals. Completes tasks on time or notifies appropriate person with an 
alternate plan. 

8. Judgment- Displays willingness to make decisions; Exhibits sound and accurate 
judgment; Supports and explains reasoning for decisions; Includes appropriate people in 
decision-making process; Makes timely decisions. 

9. Delegation - Delegates work assignments; Matches the responsibility to the person; Gives 
authority to work independently; Sets expectations and monitors delegated activities; 
Provides recognition for results. 

10. Leadership - Exhibits confidence in self and others; Inspires and motivates others to 
perform well; Effectively influences actions and opinions of others; Accepts feedback from 
others; Gives appropriate recognition to others. 

11. Managing People - Includes staff in planning, decision-making, facilitating and process 
improvement; Takes responsibility for subordinates' activities; Makes self available to staff; 
Provides regular performance feedback; Develops subordinates' skills and encourages 
growth; Solicits and applies customer feedback (internal and external); Fosters quality 
focus in others; Improves processes, products and services.; Continually works to improve 
supervisory skills. 

12. Business Acumen - Understands business implications of decisions; Displays orientation 
to profitability; Demonstrates knowledge of market and competition; Aligns work with 
strategic goals. 

13. Cost Consciousness - Works within approved budget; Develops and implements cost 
saving measures; Contributes to profits and revenue; Conserves organizational resources. 

14. Organizational Support- Follows policies and procedures; Completes administrative tasks 
correctly and on time; Supports organization's goals and values; Supports affirmative 
action and respects diversity. 



f!/p!ONEER 
15. Strategic Thinking- Develops strategies to achieve organizational goals; Understands 

organization's strengths & weaknesses; Has an in-depth understanding of competitive 
products and services within the marketplace; Develops and proposes a long term strategy 
for the organization based on an analysis of the industry and marketplace. 

Qualifications: To perform this job successfully, an individual must be able to perform each 
essential duty satisfactorily. The requirements listed below are representative of the knowledge, 
skill, and/or ability required. Reasonable accommodations may be made to enable individuals with 
disabilities to perform the essential functions. 

Education and/or Experience: Seven years of increasingly responsible experience in the 
development, implementation and management of community outreach and public relations 
programs. 

A Bachelor's degree from an accredited college or university with major course work in Business 
Administration, Public Administration, Public Relations, Communications, or a related field. 

Principles, techniques and methods of public information, integrated marketing communication, 
community and media relations and public education. 

Methods, operational characteristics, services, and activities necessary for effective community 
outreach and project management. 

Knowledge of principles and practices of public and media relations as well as utility or municipal 
energy efficiency programs. 

Understanding of methods and technologies for developing effective customer service programs 
and pertinent local, State and Federal laws, rules and regulations. 

Knowledge of energy efficiency conservation strategies including energy efficient building 
construction, demand response, distributed generation, Advanced Metering Infrastructure (AMI) 
technology, and electric vehicle infrastructure. 

Possesses analytical tools to collect, tabulate, and analyze data related to demand side 
management as well as thorough understanding of economic principles of ratepayer funded energy 
programs, grant funding and RFP requests. 

Language Skills: Ability to read, analyze, and interpret general business periodicals, professional 
journals, technical procedures, or governmental regulations. Ability to write reports, business 
correspondence, and procedure manuals. Ability to effectively present information and respond to 
questions from groups of managers, members, governmental bodies/boards and the general 
public. 
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Reasoning Ability: Ability to solve practical problems and deal with a variety of concrete variables 
in situations where only limited standardization exists. Ability to interpret a variety of instructions 
furnished in written, oral, diagram, or schedule form. 

Computer Skills: To perform this job successfully, an individual should have knowledge of Internet 
software and the Microsoft Office Suite of products. Knowledge of basic office equipment should 
include: Internet and email, copy and fax machines, postage meter and telephone. 

Certificates, Licenses, Registrations: Possession of, or ability to obtain, a valid California 
driver's license. 

Physical and Emotional Demands: The physical demands described here are representative of 
those that must be met by an employee to successfully perform the essential functions of this job. 
Reasonable accommodations may be made to enable individuals with disabilities to perform the 
essential functions. The inability to cope with a stressful work environment does not constitute a 
protected disability. 

While performing the duties of this job, the employee is frequently required to sit and talk or hear. 
The employee is occasionally required to walk and use hands to finger, handle, or feel. The 
employee is occasionally required to stand, reach with hands and arms and stoop, kneel. The 
employee must occasionally lift and/or move up to 10 pounds. Specific vision abilities required by 
this job include close vision, distance vision, color vision, peripheral vision, depth perception and 
ability to adjust focus. Must be able to travel and on occasion with luggage and be able to 
transport materials and personal overnight supplfes as needed. 

Work Environment: The work environment characteristics described here are representative of 
those an employee encounters while performing the essential functions of this job. Reasonable 
accommodations may be made to enable individuals with disabilities to perfollll the essential 
functions. 

The noise level in the work environment is usually quiet. 

Acknowledgements: I have reviewed and understand the above job description and believe it to 
be accurate and complete. I also understand that the company retains the right to change this job 
description at any time. I also understand that this job description is not a contract for work. 

I certify that I possess all of the «Essential Requirements" of the job outlined herein, except as 
noted here (If none, so state): __________________ _ 

I certify that I am fully capable (with or without a reasonable accommodation) of performing all of 
the essential functions documented herein, and I do not have a physical or mental disability that 
would jeopardize the health and or safety of my co-workers. 

D I do not require an accommodation in order to perform the essential functions of this job as 



indicated in this job description. 

D I require an accommodation in order to perform the essential function of this job as 
indicated on this job description. The accommodation I require is: 

I understand, and fully agree, that this job description does not constitute a written or implied 
contract for employment and that my employment relationship with the company is "at will," for an 
unspecified duration, and may be terminated at any time by me or the company as specified by 
Section 2922 of the California Labor Code. 

I understand that I am an exempt employee and therefore, may be required to work in excess of 40 
hours per week without overtime compensation. 

Employee's Signature Date 

Supervisor's Signature Date 
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Pioneer Community Energy 

Job Description 

Job Title: Power Supply Contracts Manager 
Department: Power Resources 
Reports To: Chief Executive Officer 
FLSA Status: Exempt 
Prepared Date: June 2021 

Summary: To monitor, facilitate, and manage power supply contracts as well as review and validate invoices related 
to power supply contracts; to assist in the administration of RFP proposal processes and ongoing correspondence with 
counterparties including tracking project development milestones for new-build resource projects; and to perform other 
duties as assigned in support of the power procurement process. 

Distinguishing Characteristics: Positions at this level are distinguished from other classes within the series by the 
level of responsibility assumed, complexity of duties assigned, independence of action taken, by the amount of time 
spent performing the duties, and by the nature of the public contact made. Employees perform the most difficult and 
responsible types of duties assigned to classes within this series, which may include 1) performing power settlement 
analysis, CAISO LMP studies, reviewing, validating and processing power supply invoices; and 2) contract 
negotiation, development and management. Employees at this level are required to be fully trained in all procedures 
related to assigned areas of responsibility. 

Essential Duties and Responsibilities: include the following. Other duties may be assigned. 

Power Supply Contract Facilitation 

• Assist with drafting of new vendor and supplier agreements. 

• Serve as point of contact for counterparties with executed supply agreements demonstrating excellent 
interpersonal skills and project management acumen. 

• Assist with creation of materials to facilitate Board review of executed supplier agreements including staff 
reports, supporting information and presentation materials. 

• Manage stakeholder relationships, including Power Purchase Agreements (PPAs), interconnection, staff and 
consultants, permitting agencies, community and public relations. 

• Conduct research and other due diligence to compile relevant information as needed for staff, techn ical 
consultants, legal consultants and Board members. 

• Track all steps needed to reach project integration, from contract execution to initial power deliveries. 

• Maintain current knowledge of regulatory/ legislative trends and changes, interconnection processes and 
CEQA as wells as current and future market conditions. 

Performance Monitoring 
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• Assist with performance auditing and monitoring for existing contracts. 

• Track counterparty compliance with contract milestones (conditions precedent and other deliverables). 

• Manage vendor and contractor agreements. 

• Maintain and update files as needed. 

• Maintain, update, and track contract files through contract management system. 

Invoice Management and Validation 

• Interface with power suppliers and contractors regarding timely invoicing of development and performance 
security. 

• Produce outgoing invoices. 

• Receive, process and file incoming invoices in a timely and correct manner. 

• Perform validation on incoming invoices as assigned to ensure accurate charges and credits have been 
applied. 

• Track invoice payments and prepare related reports to ,manageme~t, technical team and external accountant. 

• Resolve, or provide support in resolving invoice and billing issues. 

• Provide information to assist external accountant with problem resolution. 

Other Duties 

• Prepare materials to facilitate policy discu·ssions related to procurement and resource planning. 

• Assist with the administration of Request for Proposal processes, the open season process and the 
assessment of unsolicited proposals . .. 

• May review and analyze proposals for electric power supply submitted by developers and brokers and provide 
summary information for staff and technical team. 

• May assist in preparation and presentation of information and recommendations to assist in assessing and 
identifying 'best fit' market opportunities for Pioneer. 

• May assist in tracking changes during contract negotiation for the purchase and/or sales of electric resources 
and renewable energy credits. 

• May assist in managing various renewable energy certificate accounts within the Western Renewable Energy 
Information System (WREGIS) system. 
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• May assist with preparation of compliance reports and materials related to power supply, including those 
required by the California Public Utilities Commission (CPUC), California Energy Commission (CEC), The 
Climate Registry and the Department of Energy. 

Minimum Qualifications 

Knowledge of: 

Contracts management best practices. 

Microsoft Office software including Excel, Word, PowerPoint and Project. 

Energy generation technologies including carbon neutral electric energy, conventional energy, and renewable energy 
such as wind, biomass, geothermal, solar, concentrating solar and hydroelectric. ., 

Procurement process and use of renewable energy certificates to support mandatory and voluntary compliance 
programs. 

The California Independent System Operator (CAISO) settlement process. 

The structure and content of standard power purchase agreements for various resource types. 

Renewable energy project development including environmental and local use permitting, interconnection agreements 
and processes. 

California's Renewables Portfolio Standard, Power Content Label and Power Source Disclosure program. 

Power scheduling. 

Power purchase agreement structures, general terms and conditions and basic requirements. 

' . 
The Western Renewable Energy Information System (WREGIS). 

Regulatory reporting and compliance requirements of the California Public Utilities Commission (CPUC). 
i 

Modern office equipment and methods including use of computer applications. 

Ability to: 

Manage projects and time efficiently with a high level of attention to detail. 

On a continuous basis, know and understand all aspects of the job; intermittently analyze work papers, reports and 
special projects; identify and interpret technical and numerical information; observe and problem solve operational and 
technical policy and procedures. 



On a continuous basis, sit at desk for long periods of time; intermittently twist to reach equipment surrounding desk; 
perform simple grasping and fine manipulation; use telephone, and write or use a keyboard to communicate through 
written means; and lift or carry weight of 10 pounds or less. 

Apply strong task prioritization, analytical and problem-solving skills. 

Exercise sound judgment, creative problem solving and commercial awareness. 

Develop high-quality writing, research and communication work products. 

Effectively interpret and apply contract language and commercial agreements. 

Analytical skills to evaluate contractor performance and potential project opportunities, and project siting, permitting 
and interconnection issues. 

Interact professionally and effectively with counterparties, consultants, Pioneer team and, when necessary, the Board 
of Directors. 

Establish and maintain effective working relationships with those contacted in the course of work. 

Communicate clearly and concisely, both orally and in writing. 

Experience and Training 

Any combination of experience and training that would provide the required knowledge, skills and abilities would be 
qualifying. A typical way to obtain the required knowledge, skills and abilities would be: 

Experience: 
Five plus years of experience in a position with similar duties experience at an electric utility, municipal utility, 
Community Choice Aggregation program or in a closely related field. 

Education: 
Bachelor's degree from an accredited college or university with major course work in Economics, Finance, 
Engineering, or a related field. · 

License and/or Certificates 
Possession of, or ability to obtain, a valid California driver's license. 

Language Skills: Ability to read, analyze, and interpret general business periodicals, professional journals, technical 
procedures, or governmental regulations. Ability to write reports, business correspondence, and procedure manuals. 
Ability to effectively present information and respond to questions from groups of managers, members, governmental 
bodies/boards, and the general public. 

Reasoning Ability: Ability to solve practical problems and deal with a variety of concrete variables in 
situations where only limited standardization exists. Ability to interpret a variety of instructions furnished in 
written, oral, diagram, or schedule form. 
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Computer Skills: To perform this job successfully, an individual should have knowledge of Internet 
software and the Microsoft Office Suite of products. Knowledge of basic office equipment should include: 
Internet and email, copy and fax machines, postage meter and telephone. 

Certificates, Licenses, Registrations: Possession of, or ability to obtain, a valid California driver's 
license. 

Physical and Emotional Demands: The physical demands described here are representative of 
those that must be met by an employee to successfully perform the essential functions of this job. 
Reasonable accommodations may be made to enable individuals with disabilities to perform the 
essential functions . The inability to cope with a stressful work environment does not constitute a 
protected disability. 

While performing the duties of this job, the employee is frequently required to sit and talk or hear. The 
employee is occasionally required to walk and use hands to finger, handle, or feel. The employee is 
occasionally required to stand, reach with hands and arms and stoop, kneel. The employee must 
occasionally lift and/or move up to 10 pounds. Specific vision abilities required by this job include close 
vision, distance vision, color vision, peripheral vision, depth perception and ability to adjust focus. Must 
be able to travel and on occasion with luggage and be able to transport materials and personal 
overnight supplies as needed. 

Work Environment: The work environment characteristics described here are representative of those an 
employee encounters while performing the essential functions of this job. Reasonable accommodations 
may be made to enable individuals with disabilities to perform the essential functions. 

The noise level in the work environment is usually quiet. 

Acknowledgements: I have reviewed and understand the above job description and believe it to be 
accurate and complete. I also understand that the company retains the right to change this job description 
at any time. I also understand that this job description is not a contract for work. 

I certify that I possess all of the "Essential Requirements" of the job outlined herein, except as noted here 
(If none, so state): · _______ ________________ _ 

I certify that I am fully capable (with or without a reasonable accommodation) of performing all of the 
essential functions documented herein, and I do not have a physical or mental disability that would 
jeopardize the health and or safety of my co-workers. 

□ I do not require an accommodation in order to perform the essential functions of this job as 
in this job description. 



□ I require an accommodation in order to perform the essential function of this job as 
indicated in this job description. The accommodation I require is: 

tONEER ,, 

I understand, and fully agree, that this job description does not constitute a written or implied contract 
for employment and that my employment relationship with the company is "at will," for an unspecified 
duration, and may be terminated at any time by me or the company as specified by Section 2922 of the 
California Labor Code. 

I understand that I am an exempt employee and therefore, may be required to work in excess of 40 
hours per week without overtime compensation. 

Employee's Signature · Date 

Supervisor's Signature · Date 
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Senior Manager – Quantitative Analysis and Modeling 
On July 21, 2022, the Board of Directors approved a new job title and description for Senior 
Manager – Quantitative Analysis and Modeling. The position has not yet been filled. 

 



Pioneer Community Energy 
Job Description 

Employee's Name: 
Job Title: Senior Manager, Quantitative Analysis and Modeling 
Department: 
Reports To: Chief Operating Officer 
FLSA Status: Exempt 
Prepared By: HRtoGO 
Prepared Date: 4/2022 

Summary: To organize, assign, review and participate in the work of personnel engaged in 
professional duties related to analysis and modeling, structured product development, portfolio risk 
management, and integrated resource planning; to manage analytical staff where necessary; and 
to provide administrative support to the Chief Operating Officer (COO). 

Positions at this level assume a high level of responsibility for difficult, complex and varied duties, 
work with a high degree of independence, and represent Pioneer Community Energy to a variety of 
stakeholders and outside entities. Employees often provide technical and functional supervision 
over assigned personnel in addition to performing complex resource planning and contract 
negotiation, development and management. Employees at this level are required to be fully trained 
in all procedures related to assigned areas of responsibility. 

Essential Duties and Responsibilities: include the following. Other duties may be assigned. 

• Plan, prioritize, review and participate in the performance of professional analysis and 
modeling of risk and value around complex transactions and portfolio positions, including 
structured products, rate analysis and development, and hedging strategies. 

• Develop methods and schedules to accomplish assignments, ensuring work is completed 
in a timely and accurate manner. 

• Develop pricing and calibration models for a variety of products. 
• Solve challenging quantitative problems related to setting rates and valuations for 

structured products. 
• Develop Monte-Carlo simulations on a large scale across several variables with relevant 

coefficients. 
• Perform fast and accurate market risk measurements. 
• Conduct complex market and portfolio modeling and analysis of Pioneer's power supply 

position to effectively monitor exposure to adverse market changes. 
• Coordinate and participate in Pioneer's integrated resource planning process including 

providing analysis and input related to production cost modeling from the CPUC, CAISO, 
IOUs, and CalCCA. 

• Create and implement measures to benchmark system implementations, enhancements, 
or modifications by providing documented system specifications, evaluating vendor 
proposals, and recommending appropriate course of action. 

• Develop portfolio dashboard showing key metrics and risk positions. 



• Use a variety of computer software programs to prepare reports, graphs and other 
materials related to energy resources, finance models and customer statistics. 

• Maintain liaison with regional resource planning or supply agencies; serve on Pioneer 
committees as required; evaluate proposals in terms of resource costs, availability and 
consistency with long-term financial projections and resource needs. 

• Build and maintain positive working relationships with co-workers, Board of Directors, other 
Pioneer employees and the public using principles of good customer service. 

• Perform related duties as assigned. 

Supervisory Responsibilities: Directly supervises employees in the quantitative analytic and 
modeling department. Carries out supervisory responsibilities in accordance with the organization's 
policies and applicable laws. Responsibilities include interviewing, hiring, and training employees; 
planning, assigning, and directing work; appraising performance; rewarding and disciplining 
employees; addressing complaints and resolving problems. May provide technical and functional 
supervision to assigned staff. 

Measures of Performance: The Senior Manager, Quantitative Analysis and Modeling shall be 
considered to be performing in an acceptable manner when the following have been accomplished: 

1. Analytical Thinking- Synthesizes complex or diverse information; Collects and researches 
data; Uses intuition and experience to complement data; Makes a systematic comparison 
of two or more alternatives; Notices discrepancies and inconsistencies in available 
information; Approaches a complex task or problem by breaking it down into its 
component parts and considering each part in detail; Weighs the cost, benefits, risks, and 
chances for success in making a decision; Designs work flows and procedures. 

2. Problem Solving - Identifies and resolves problems in a timely manner; Gathers and 
analyzes information skillfully; Develops alternative solutions; Works well in group problem 
solving situations; Uses reason even when dealing with emotional topics. 

3. Interpersonal Skills - Focuses on solving conflict, not blaming; Maintains confidentiality; 
Listens to others without interrupting; Keeps emotions under control; Remains open to 
others' ideas and tries new things. 

4. Oral Communication - Speaks clearly and persuasively in positive or negative situations; 
Listens and gets clarification; Tailors the content of speech to the level and experience of 
the audience; Uses appropriate grammar and choice of words in oral speech; Organizes 
ideas clearly in oral speech; Responds well to questions; Demonstrates group presentation 
skills; Participates in meetings. 

5. Written Communication - Writes clearly and informatively; Edits work for spelling and 
grammar; Varies writing style to meet needs; Presents numerical data effectively; Able to 
read and interpret written information. 

6. Teamwork- Balances team and individual responsibilities; Exhibits objectivity and 
openness to others' views; Gives and welcomes feedback; Contributes to building a 



positive team spirit; Puts success of team above own interests; Able to build morale and 
group commitments to goals and objectives; Supports everyone's efforts to succeed; 
Listens and responds constructively to other team members' ideas; Offers support for 
others' ideas and proposals; Is open with other team members about his/her concerns; 
Expresses disagreement constructively. 

7. Professionalism -Approaches others in a tactful manner; Reacts well under pressure; 
Treats others with respect and consideration regardless of their status or position; Accepts 
responsibility for own actions; Follows through on commitments. 

8. Quality- Demonstrates accuracy and thoroughness; Looks for ways to improve and 
promote quality; Applies feedback to improve performance; Monitors own work to ensure 
quality. 

9. Attendance/Punctuality- Is consistently at work and on time; Ensures work responsibilities 
are covered when absent; Arrives at meetings and appointments on time. 

10. Dependability- Follows instructions, responds to management direction; Takes 
responsibility for own actions; Keeps commitments; Commits to long hours of work when 
necessary to reach goals. Completes tasks on time or notifies appropriate person with an 
alternate plan. 

11. Delegation - Delegates work assignments; Matches the responsibility to the person; Gives 
authority to work independently; Sets expectations and monitors delegated activities; 
Provides recognition for results. 

12. Managing People - Includes staff in planning, decision-making, facilitating and process 
improvement; Takes responsibility for subordinates' activities; Makes self available to staff; 
Provides regular performance feedback; Develops subordinates' skills and encourages 
growth; Solicits and applies customer feedback (internal and external); Fosters quality 
focus in others; Improves processes, products and services.; Continually works to improve 
supervisory skills. 

Qualifications: To perform this job successfully, an individual must be able to perform each 
essential duty satisfactorily. The requirements listed below are representative of the knowledge, 
skill, and/or ability required. Reasonable accommodations may be made to enable individuals with 
disabilities to perform the essential functions. 

Education and/or Experience: Bachelor's degree (B.A.) from four-year college or university; or 
ten years related experience and/or training; or equivalent combination of education and 
experience in a quantitative discipline such as Engineering, Computer Science, Financial 
Engineering, or Economics. 



Preferred Qualifications: Doctoral degree (Ph.D.) or equivalent; or more than 10 years' 
experience and/or training; or equivalent combination of education and experience in a quantitative 
field such as mathematics, physics, statistics, or engineering. 

Language Skills: Ability to read, analyze and interpret the most complex documents. Ability to 
respond effectively to the most sensitive inquires or complaints. Ability to write speeches or articles 
using original or innovative techniques or style. Ability to make effective and persuasive speeches 
and presentations on controversial or complex topics to top management, public groups and/or 
boards of directors. 

Reasoning Ability: Ability to apply principles of logical or scientific thinking to a wide range of 
intellectual and practical problems. Ability to deal with nonverbal symbolism (formulas, scientific 
equations, graphs, musical notes, etc.,) in its most difficult phases. Ability to deal with a variety of 
abstract and concrete variables. 

Computer Skills: To perform this job successfully, an individual should have knowledge of 
Internet software and the Microsoft Office Suite of products. Use a variety of computer software 
programs to prepare reports, graphs and other materials related to energy resources, finance 
models, and customer statistics. Programming expertise (e.g. C++, Python, R, Matlab) Proficiency 
in Linux, Bash, JSON and SQL 

Certificates, Licenses, Registrations: A current CA driver's license and proof of auto insurance 
are required. 

Other Skills and Abilities: 

• Perform complex professional analytical work in support of a variety of Pioneer's product 
structuring and resource planning activities. 

• On a continuous basis, know and understand all aspects of the job; intermittently analyze 
work papers, reports and special projects; identify and interpret technical and numerical 
information; observe and problem solve operational and technical policy and procedures. 

• On a continuous basis, sit at desk for long periods of time; intermittently twist to reach 
equipment surrounding desk; perform simple grasping and fine manipulation; use 
telephone, and write or use a keyboard to communicate through written means; and lift or 
carry weight of 10 pounds or less. 

• Independently perform complex professional analytical work in support of a variety of 
Pioneer's rate setting and resource planning activities. 

• Multi-task and manage multiple stakeholders. 
• Work independently and in a team environment. 
• Demonstrate a high degree of attention to detail. 
• Apply analytical and research methods to a variety of electric utility program areas 

including planning, forecasting, load research, utility demand, and demand-side 
management. 

• Apply analytical and research methods to a variety of electric utility program areas 
including planning, forecasting, load research, utility demand, and demand-side 
management. 



• Establish and maintain effective working relationships with those contacted in the course of 
work. 

Other Qualifications: Knowledge of and Expertise in: 

• California energy industry and electric power markets including CAISO, CPUC, CEC and 
CARB. 

• Energy/financial markets and quantitative investment approaches. 
• Data structures, algorithms, software design and core programming concepts. 
• Pricing and calibration models for a variety of products. 
• Techniques in the development of long and short-term electric load forecasts. 
• Advanced computer modeling of power supply system operation and cost analysis. 
• Electric energy consumption economics and financial analysis. 
• Sophisticated market research techniques and analysis. 
• Rate-setting mechanisms and drivers. 
• Power purchase agreement structures, general terms and conditions and basic 

requirements. 
• Strong general and technical communication skills, with an ability to effectively articulate 

complex financial and mathematical concepts. 
• Methods for managing complex processes, along with the judgment to balance risk/benefit 

tradeoffs. 
• Principles of problem solving, written, verbal communication, and analytical skills. 
• Pertinent local, State, and Federal ordinances, rules, and regulations. 

Work Environment: The work environment characteristics described here are representative of 
those an employee encounters while performing the essential functions of this job. Reasonable 
accommodations may be made to enable individuals with disabilities to perform the essential 
functions. 

Acknowledgements: I have reviewed and understand the above job description and believe it to 
be accurate and complete. I also understand that the company retains the right to change this job 
description at any time. I also understand that this job description is not a contract for work. 

I certify that I possess all of the "Essential Requirements" of the job outlined herein, except as 
noted here (If none, so state): ____________________ _ 

I certify that I am fully capable (with or without a reasonable accommodation) of performing all of 
the essential functions documented herein, and I do not have a physical or mental disability that 
would jeopardize the health and or safety of my co-workers. 

D I do not require an accommodation in order to perform the essential functions of this job as 
indicated in this job description. 



D I require an accommodation in order to perform the essential function of this job as 
indicated on this job description. The accommodation I require is: 

I understand, and fully agree, that this job description does not constitute a written or implied 
contract for employment and that my employment relationship with the company is "at will," for an 
unspecified duration, and may be terminated at any time by me or the company as specified by 
Section 2922 of the California Labor Code. 

I understand that I am an exempt employee and therefore, may be required to work in excess of 40 
hours per week without overtime compensation. 

Employee's Signature Date 

Supervisor's Signature Date 
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